
St. Louis Region Profile
POPULATION: 2,027,967
The St. Louis Workforce Development Region consists of eight counties and is home to 38 hospitals. 
Thirty-seven hospitals submitted calendar year 2017 data for MHA’s 18th annual workforce survey 
that focuses on turnover and vacancy rates both regionally and statewide. This includes 31 Missouri 
hospitals and six Illinois hospitals. 
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2018 ST. LOUIS REGION SURVEY HIGHLIGHTS (MO & IL hospitals)

Job Title
Collected January 2018

Working 
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Nursing & Medical      

Nurse Assistant (Patient Care Technician, Certified 

Nurse Assistant & UAP)

2,775 463 14.3% 957 29.6%

LPN – Non-I.V. Certified & I.V. Certified 380 63 14.2% 69 15.6%

Nurse Practitioner (APRN) 408 101 19.8% 39 7.7%

Staff Nurse - Bedside (R.N.) 15,575 3,421 18.0% 2,720 14.3%

Physician Assistant 77 6 7.2% 3 3.6%

Diagnostic Imaging      

CT Technologist R.T. 162 13 7.4% 15 8.6%

Magnetic Resonance Imaging (MRI) Technologist 74 17 18.7% 14 15.4%

Mammography Technologist 94 2 2.1% 11 11.5%

Nuclear Medicine Technologist 116 18 13.4% 15 11.2%

Radiology Technologist - Certified 739 113 13.3% 81 9.5%

Sonographer - Ultrasound Technologist (RDMS) 258 46 15.1% 44 14.5%

Laboratory      

Medical Laboratory Technician 121 9 6.9% 22 16.9%

Medical Technologist 419 47 10.1% 66 14.2%

Therapies      

Occupational Therapist 433 51 10.5% 59 12.2%

Occupational Therapy Assistant - Certified (COTA) 112 7 5.9% 11 9.2%

Physical Therapist 695 96 12.1% 71 9.0%

Physical Therapy Assistant - Certified (PTA) 277 12 4.2% 17 5.9%

Respiratory Therapist - Certified 297 7 2.3% 45 14.8%

Respiratory Therapist - Registered 776 140 15.3% 130 14.2%

Pharmacy      

Pharmacist - Clinical & Retail 627 45 6.7% 44 6.5%

Pharmacy Technician - Certified 374 40 9.7% 74 17.9%

Surgery      

Surgical Technician – Noncertified & Certified 341 90 20.9% 75 17.4%

Miscellaneous Hospital Based Positions      

Medical Records Coder – Noncertified & Certified 166 13 7.3% 13 7.3%

Housekeeper 1,089 129 10.6% 286 23.5%

Dietician 184 15 7.5% 17 8.5%

Clinic & Physician Practices     

Nurse - Staff (R.N.) - Clinic 241 11 4.4% 29 11.5%

Licensed Practical Nurse (LPN) - Clinic 110 11 9.1% 28 23.1%

Nurse Practitioner (APRN) - Clinic 266 18 6.3% 22 7.7%

Medical Assistant - Certified - Clinic 150 15 9.1% 25 15.2%

Medical Assistant – Noncertified - Clinic 626 8 1.3% 95 15.0%
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A comprehensive collection of workforce data, trends and color-coded vacancy and turnover maps is available at www.mhanet.com.


